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Notice to Potential Users
SMBM and SMVM Sharing of Results

You are welcomed to use the SMBM and the SMVM provided that you agree to the following two conditions:
1. The use is for noncommercial educational or research purposes only. This means no one is charging anyone a
fee.
2. You agree to share some of your results, detailed below, with the authors. We will use these results only for the
purpose of updating the norms and bibliography.

Results that we would like to kindly request that you send us include:

1. We would like to receive, for each of your samples, the mean score, SD, and coefficient alpha of each
subscale and the total score of the measure(s) that you have used.

2. For each sample, a brief description of sample size, occupation(s) covered, language and country wherein
the measures were administered.

Simply send an email including these details: smelamed@post.tau.ac.il
Please also email: galitarmon@psy.haifa.ac.il; tokersha@post.tau.ac.il

Professor Samuel Melamed
Sackler Faculty of Medicine
Tel Aviv University

P.O.B. 39040

Tel Aviv 69978 Israel
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“However, vigor may be experienced in and outside of work. That is, it may be experienced as an
affective response to events and situations that individuals encounter outside of work. It is possible
that vigor felt at work spills over to the family and other life domains and vice versa. These are
open questions that need to be address in future research ~
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~The link proposed above between vigor and physical health, indirectly supported by the body of
studies that have examined positive affect—physical health relationships, indicates that additional
research on vigor at work may provide an understanding of possible pathways”
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